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The theme of this year’s impact report 
is Emerging. Emerging from a pandemic 
that’s had a hold on us for the better 
part of two years. Emerging from a 
‘she-cession’ that’s had alarming 
financial impacts on women, especially 
Black and Brown women, and their 
families. Emerging from traditional 
workplace policies and practices that, 
frankly, never worked for many of 
us—especially those of us who are 
members of groups that have been 
marginalized by such practices. 

I’m proud to serve as Women 
Employed’s Board Chair. This year, 
Women Employed has worked 
tirelessly to ensure all women 
can emerge from this pandemic 
stronger, better supported, 
and more financially secure. 
The challenges have been 
immense, but despite the 
barriers, we are working to 
put the pieces in place to 
“build back better.”

Throughout this report, 
you will read about the 
groundwork that Women 
Employed is laying and 
the victories we have 

This year, the critical nature of Women 
Employed’s work has evidenced to be 
as relevant as ever. We’ve advocated to 
win supports and protections working 
women and families need right now, 
and we’ve laid the groundwork to drive 
transformative change tomorrow.

In the midst of the pandemic, Women 
Employed launched a new strategic plan 
to grow the economic power of women 
in Illinois who are in low or unpaid work, 
and who are Black and/or Latina/x. Our 

won—including COVID relief, workplace 
protections for some of Chicago’s 
most vulnerable, a workplan to close 
the racial and ethnic equity gaps in 
higher education, launching a bold new 
strategic plan to close the wealth gap 
at the intersection of race and gender, 
as well as developing measures to shield 
our own staff from the burnout so we 
can keep fighting the good fight.

Thank you for standing with us, and for 
your ongoing commitment and support. 
Your continued dedication of time and 
resources, along with word of mouth 
praise, allows us to continue the “good 
fight” to make this world more equitable. 

LYNN WATKINS-ASIYANBI   
Board Chair

The work has already begun. And while we are just 
beginning, in this report you will read about the 
impact we are having in these areas as we build a new 
normal—a better normal—one that works for ALL of us.

Thank you for joining us as we emerge better than ever. 
Stay tuned for more ways you can help us to “build 
back better” and make a difference as we continue to 
roll out our strategic plan.

CHERITA ELLENS, President and CEO

bold social goal is to close the wealth 
gap at the intersection of race and 
gender. This work is vitally important, 
and our focus on women in low-paid 
roles, and women who are Black and 
Latina/x is intentional, because it is 
precisely those women who have been 
most impacted by our current ‘she-
cession,’ and who face the largest 
gaps and disparities in every area from 
jobs to pay equity to wealth to health 
outcomes.

Dear Valued Supporters,

 ENSURE the appropriate recognition and compensation 
of essential paid and unpaid work done by women.

 Radically SHIFT the distribution of resources.

 FORGE pathways to economic security, leadership,   
and wealth.

 DRIVE organizational sustainability, capacity,   
and excellence.

Our plan includes four key pillars to help women emerge on solid ground:
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LETTERS FROM OUR LEADERSHIP

Dear Friends,
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ENSURE
Women’s work is essential, whether it’s holding jobs that keep our country 
running, or caring for family members at home. Yet so much of that work is unpaid or 
underpaid. For too many of us—especially Black, Latina/x, and low-paid women—the 
pre-COVID workplace wasn’t working. To empower women and families to emerge 
stronger, we’re working to create lasting, systemic change to ensure ALL women 
receive the recognition and compensation they deserve.  

  Protecting Chicago Workers
Every year roughly $400 million in wages are stolen from Chicagoland workers 
by bad-faith employers. Domestic workers—who are overwhelmingly Black 
and Brown, women, and immigrants—are especially vulnerable. This year, 
WE participated in the City of Chicago’s Protecting Workers Workgroup, 
whose recommendations became the basis of the Chi Biz Strong Worker 
Protection ordinance. This important law—which passed in June—gives 
the city clear enforcement authority against wage theft, raises wages and 
strengthens protections for domestic workers, expands use of paid sick 
days, and more. 

 On the Ground Activism
During the pandemic, at least 62 Chicago hotels laid off over 12,000 
workers, some after decades of service—putting them at risk of 
losing years of seniority and pay increases. WE 
advocated and rallied 

alongside those workers and our 
partners at UNITE HERE to win the 
Chicago Hotel Workers Right to Return 
to Work ordinance, which ensures 
hotel employees—again mostly women, 
people of color, and immigrants—can 
return to work when hotels reopen. 

Workers who are terminated 
and replaced rather than 
“recalled” make on average 
11.8% less when they get a 
new job. Only 1 in 10 older 
workers who are laid off will 
ever earn as much again.1

 Raising the Minimum
From nursing assistants to janitors to 
retail workers, essential workers have 
risked their lives on the frontlines of the 
pandemic, yet many people in these 
jobs struggle to afford the basics. 
After years of advocacy alongside 
our partners on the Raise Chicago 
Coalition, this year we celebrated 
a major victory when Chicago’s 
minimum wage increased from to $14 
to $15 an hour, giving some 400,000 
people a long-overdue raise. Moving 
forward, Chicago’s minimum wage will 
automatically index, increasing at the 
same rate as the median wage. 

 COVID-19 Rights, 
Relief, and Recovery
Overnight, COVID-19 changed the 
structure of work and school for 
millions. WE fought to win federal 
relief packages for those impacted, 
then developed resource guides, fact 
sheets, and explainers addressing the 
needs and concerns of workers and 
students. We educated over 100,000 
Illinoisans about their paid leave 
rights, including a grassroots initiative 
that put 2,350+ info cards directly into 
the hands of frontline workers. 

We also kept the needs and voices of 
working women front and center, and 
provided leadership in conversations 
about how to build a new normal that 
truly works for working women. We were 
featured in The Washington Post, NBC 
Chicago, ABC 7 Chicago, WTTW, the 
Chicago Tribune, The Skimm, Crain’s, 
WBEZ, and more. And we joined and 
hosted events alongside Chicago 
Foundation for Women, Chicago Cook 
Workforce Partnership, One Fair Wage, 
Chicago State University, Mujeres 
Latinas en Acción, Congresswoman 
Lauren Underwood, Lieutenant 
Governor Juliana Stratton, Chef Rick 
Bayless, and many others.

1. https://www.commerce.senate.gov/services/files/DABB1D5E-8AE1-4DC0-9614-A93E902D105A
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WE’s President and CEO 
Cherita Ellens speaks 
at a UNITE HERE rally 
in support of Chicago 
hotel workers.
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SHIFT
To achieve economic security, working women need 

access to financial resources that build wealth. Too 
many women lack the necessary resources that allow 

them to save for emergencies, to build up a nest egg for 
retirement, or even to open a bank account. Women hold 

nearly two-thirds of our country’s $1.7 trillion in student 
debt. And Black women carry the highest average amount 

of debt of any group of women. All of this leads to higher 
poverty rates for women, and especially for women of color. 

In Illinois, Black and Latina/x women face poverty rates two to 
three times higher than that of white men. 

  Expanding College Affordability 
In Illinois, half of all undergraduate students at public universities who identify 

as Black or Latina/o/x receive a Monetary Award Program (MAP) grant. This adds 
up to nearly 140,000 students each year who rely on this need-based financial aid 

program to afford the cost of their tuition and fees. As a leading advocate for Illinois 
students, WE fought hard to secure a $28 million increase to the program this 

year, which will result in more students 
receiving more aid. This increase in 
funding brings us closer to achieving our 
goal: MAP grants being awarded to ALL 
eligible students, covering 100 percent  
of their tuition and fees at public 
universities and community colleges.   

  Equitable Funding in 
Higher Education
WE celebrated a major victory this 
year when Governor Pritzker signed 
SB815 into law, triggering the creation 
of a Commission on Equitable Public 
University Funding. As a member of the 
Illinois Higher Education Network, WE 
helped bring attention to the racial and 
socioeconomic disparities that exist 
in access to higher education, as well 
as the inequitable distribution of state 
funds that has forced Illinois’ Black 
and Latina/o/x students and students 
from low-income households to pay 
some of the highest college costs in 
the nation. The commission will work to 
address these disparities by researching, 
modeling, and ultimately recommending 
specific criteria and approaches for an 
equity-based higher education funding 
model for Illinois’ public universities. 

  Financial Relief for 
Low-Income, Black, and 
Latina/o /x Families
The Earned Income Tax Credit (EITC) is 
an effective tool to combat poverty and 
inequity, as it offers tax relief to people 
working in low-paid jobs. But in a year 

when the U.S. saw the sharpest rise in 
poverty in 50 years, with COVID-19-
related unemployment hitting Black 
and Latina/x women the hardest, 
too many people are currently 
ineligible to receive this relief. As 
a member of the Coalition to 
Make EITC Work, WE advocated 
for the EITC to be expanded to 
include more of Illinois’ most 
vulnerable residents, including 
unpaid caregivers. The bill 
came close to passing this 
year, and we will continue 
advocating for the 
expansion of the EITC to 
ensure that low-income, 
Black, and Latina/x 
women in Illinois can 
weather the crisis and 
build for the future.   

Illinois poverty rates by gender and race:2

White men: 8%

White women: 10%

Latina/x women: 17%

Black women: 28%

2. heartlandalliance.org/poverty-report-2019

8%
10%

17%

28%

WE empowers community college students, like this 
one, to advocate for MAP funding with their legislators.

We are working to radically shift the distribution of resources, so that 
more women—and particularly low-paid women and Black and Latina/x 

women—can emerge not just from our current shecession, but from 
generational cycles of discrimination at the intersection of race and gender. 
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FORGE
Women are consistently overrepresented in low-paid, low-opportunity jobs. And 
while education and training is a proven pathway to forge a new trajectory, there 
are unacceptable college completion gaps between Black and Latina/o/x students 
and white students in Illinois—as much as 30 percentage points! Illinois has also 
seen an alarming 34 percent decline in college attendance by Black students since 
2013. WE is at the forefront of efforts to close these devastating gaps. To ensure 
every working woman can emerge and achieve financial independence, we must 
forge new pathways to economic security, leadership, and wealth.  

  Rethinking Developmental Education
Each year, up to 60,000 Illinois students—disproportionately low-income and 
students of color—are placed into remediation before starting college to improve 
academic skills. More than 80 percent will get stuck and never complete their 
programs. This year, WE built upon our long-term leadership in education policy 
by launching the Accelerating Student Progress and Increasing Racial Equity 
(ASPIRE) Project, to reform developmental education in Illinois and increase 
the number of students from underserved backgrounds who graduate with a 
credential that has workforce value. Through ASPIRE, WE is partnering with 
ten Illinois community colleges to develop and test innovative strategies to 
determine college readiness, place more students directly into credit-bearing 
courses, and support their academic progress.

Black Hawk College: Moline

Heartland College: Normal 

Illinois Central College: Peoria

Kaskaskia College: Centralia

Lake Land College: Mattoon

Lewis & Clark College: Godfrey

Prairie State College: Chicago Heights

Richland College: Decatur

Shawnee College: Ullin

Waubonsee College: Aurora
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 Collaborating Cross-Sector  
to Close Equity Gaps
To forge pathways to success, we must 
close racial equity gaps that keep so 
many from reaching their education 
goals. And Women Employed can’t 
do that alone. Our higher education 
expertise allows us to collaborate across 
sectors to drive change. This year, WE 
worked with the Illinois Legislative Black 
Caucus to pass an Education Omnibus 
Bill (HB2170) to increase racial equity 
in Illinois higher education. In addition, 
WE President and CEO Cherita Ellens 
served on the advisory committee for 
the Illinois Board of Higher Education’s 
(IBHE’s) strategic plan, which prioritizes 
post-secondary credential and degree 
attainment, closing equity gaps, and 
improving affordability and access to 
higher education. And Chicago State 
University asked us to join their Equity 
Working Group (EWG)—a group of 45 
multi-sector leaders from across Illinois—
which identified critical actions to close 
gaps and enable Black students, families, 
and communities to thrive. Read the EWG 
action plan: bit.ly/ILEquityWkGroup.  

 Supporting Student 
Parents
Nationally, more than 1 in 5 college 
students are parents—and most are 
women. They juggle the demands of 
raising children alongside school and, 
often, work. In Illinois, few institutions 
collect information about these students, 
making it difficult to understand and meet 
their needs. This year, WE championed—

and helped win!—the Student Parent 
Data Collection Act, which requires 
institutions of higher education to 
collect and report data about student 
parents—an important first step in better 
supporting their success.

 Bringing Career 
Foundations to the Virtual 
Classroom
Career pathways foster success for 
adult and non-traditional students 
by helping them build skills, develop 
an academic plan and a clear route to 
certification, and ultimately access better 
jobs. But creating and implementing 
effective programs can be a challenge 
for community colleges and community-
based organizations, which often have 
limited resources—and the sudden 
increase in virtual learning due to 
COVID-19 presents new challenges. 
This year, WE digitized our Career 
Foundations curriculum to meet the 
needs of providers engaging students 
remotely, and we led free online trainings 
to help them access and use the digital 
curriculum effectively.

ASPIRE Project Partner Colleges

WE’s Sarah Labadie speaks at the signing ceremony 
for the Education Omnibus Bill (HB2170).
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To be most successful in our external work to create systemic 
change, it’s crucial WE attend to our internal practices as well.  

WE leveraged this unprecedented year to take a fresh look at how 
we can drive best practices in our own organization so we can 

create long-lasting sustainability, and emerge more effective and 
more equitable. 

  Focusing Our Strategic Direction 
Change requires strategy. Just before the pandemic, Women Employed 

began work on a new strategic plan. But COVID-19 changed the game. 
And women—especially low-paid and Black and Latina/x women—were 

at a disadvantage. As we entered our first-ever ‘shecession,’ we needed 
to reimagine our planning and do something bold and transformative. 

So, we focused on the next eighteen months, knowing the landscape 
may change significantly in that time. Our efforts center Illinois’ most 

economically marginalized women—women in low or unpaid work, and 
women who are Black and/or Latina/x. They are most impacted by the crisis. 

They face the most bias and systemic barriers. For these women, ‘work’ never 
worked. Our strategies will 
grow the economic power 
of women and help close 
the wealth gap at the 
intersection of race and 
gender. 

Our plan has four pillars, 
reflected in this report: 
ensure the appropriate 
recognition and 
compensation of the 
essential paid and unpaid 
work done by women by 
winning paid leave, ending 

the subminimum 
wage, 

and championing caregiving supports; 
shift the distribution of resources by 
expanding access to work-related asset 
and wealth-building tools, reducing 
women’s student loan debt, and increasing 
women’s income and asset generation; 
forge new pathways to economic security, 
leadership, and wealth by improving 
racial equity in higher education and 
strengthening career pathway systems; 
and drive organizational sustainability, 
capacity, and excellence by growing and 
stewarding resources, embedding a culture 
of equity and inclusion, investing in our 
staff, and ensuring we’re race-forward.

  A More Equitable   
Work Environment
WE strives to model excellence as 
an organization and as an employer. 
COVID-19 created challenges, and also 
an opportunity to improve our practices. 
We shifted to better accommodate 
the needs of our team and ensure we 
are a workplace where everyone can 
thrive. That included offering more 
flexible work schedules, increased ability 
to work from home and assistance 
setting up home offices, investments 
in digital collaboration tools, and many 
opportunities for input from all staff at 
every level. 

We also moved our physical office to 1 E. 
Wacker Drive (Suite 3110), and in addition 
to the increased functionality and beauty 
of the new space, this move embodies our 

commitment to provide staff the flexibility 
of a hybrid work model while saving 
critical funds we can put right back into 
our programs to have even greater impact. 

  A Commitment to Racial 
Equity and Inclusion
Equity is so core to WE, it’s reflected in 
our tagline: “WE pursue equity for all.” 
That means looking at our own work 
culture. This year, we partnered with Soar 
Strategies as part of an ongoing effort 
to evaluate racial equity and inclusion 
at WE. We held listening sessions with 
current and former staff. We audited our 
salaries and made adjustments to ensure 
our pay is equitable. And we created 
action steps for continued change. While 
we’re not perfect, we strive to be better. 
And we’re in it for the long haul.

DRIVE

Our new office includes enhanced building security, a staff 
wellness room, technology to support hybrid collaboration, 
and beautiful river views throughout.
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CORPORATIONS

$10,000 - $24,999

AB Bernstein Wealth Management
Blue Cross Blue Shield of Illinois
ComEd
Constellation Brands
Geeks Who Drink
International Services, Inc.*
JPMorgan Chase & Co.
Keurig Dr Pepper
TAS Holdings, Inc.
Wintrust

$5,000 - $9,999

Adtalem Global Education
CIBC 
Delicato Family Wines
Deutsch Family Wine & Spirits
Impact Networking, LLC
JBT Corporation
Josh Cellars
KPMG LLP
Monster Energy Company
Nicor Gas
Sazerac
SEIU Healthcare IL IN MO KS
Seyfarth Shaw at Work*
Sipi
Trinchero Family Estates
Woodward, Inc.*

$1,000 - $4,999

Anonymous
AFSCME Council 31
Arnett Law Group
Cardinal Health - Women’s 

Initiative Network (WIN)
CBRE
The Chicago Federation of Labor
Erie Family Health Centers
Gould and Ratner LLP
Grainger
Jasculca Terman Strategic 

Communications

Vicki Curtis ◊ 

Leslie Darling 
Anne Megan Davis
Gwyn Friend
Mary C. Gardner ◊ 

Deb and James Gibson*
Lee Glazer*
Shelley Gorson and Alan Salpeter 

Family Fund*
Sharon Harris
Deb Hass
Davis Jenkins ◊
Keri Kramer 
Karen J. Lewis
Ambar Mentor-Truppa and   

Mike Truppa 
Lynde and Dave O’Brien 
Abby McCormick O’Neil and  

Carroll Joynes
Carrie Garcia Palmer
Anjali Reddy
Eleanor and William Revelle
Sheli and Burton Rosenberg
Lisa Rosenberg and Howard 

Balikov*
Janet and Philip Rotner* ◊
Libby Scholz 
Diana Sharpe
Barbara and A. Robert Taylor
Debbie Thorne and Jerry Esrig ◊ 

Lisa Turley ◊
Christina Warden 

Lynn Watkins-Asiyanbi ◊
Rachelle Whitacre

Investors for Change   
$1,000 - $1,499

Kathy Almaney
Anonymous
Patricia Arnold 
Holly Bartecki
Marti Mull Belluschi and   

Tony Belluschi*
Kemery Bloom
Kate Boege ◊
Kathy and Peter Bresler
Andrea Conklin Bueschel
Barbara Flynn Currie
Mary Kay Devine and   

Jason Coulter 
Sarah Duncan and  

Thomas McDougal
Sharon Eiseman
Kate Everson 

Julie Fenton and Stuart Chanen
Karen Fishman and Anne Ladky
Jana French and Peter Gotsch
Aviva Futorian
Susanne Glink
Marilynn and Ron Grais

Kinzie Capital Partners
Miner, Barnhill & Galland, P.C*
Monday Loves You
NOGC, LLC
Northwestern Mutual Chicago
Riley Safer Holmes & Cancila LLP
Roetzel & Andress
Taft Law*
Valentine Austriaco & Bueschel, P.C.

FOUNDATIONS

$100,000+

The Chicago Community Trust
ECMC Foundation
Family Values @ Work
Polk Bros. Foundation 

$25,000 - $99,999

Alphawood Foundation
Chicago Foundation for Women
The Crown Family
The Richard H. Driehaus Foundation
Joyce Foundation
Lloyd A. Fry Foundation
Michael Reese Health Trust
The Pattis Family Foundation
Pritzker Children’s Initiative
Woods Fund of Chicago

$10,000 - $24,999

The Donley Foundation 
Mark M. Welter Foundation 
Pert Foundation

$5,000 - $9,999

Bill Bass Foundation 
Lakshmi Foundation

INDIVIDUALS

Leadership Circle
$10,000+

Angela Hubbell
Estate of Herbert Kirst
Nancy and Rick Kreiter* ◊ 

Toni and John Henle ◊
The Jastromb Family  

Philanthropic Fund
Marilyn Katz
Elizabeth Kenefick 
Melissa Kibler 
Khun Lebakken ◊ 

Jennifer Mason 
Wendy McCullough
Lynn McGovern
William McIntosh
Judy and Ernie Miyashita 
Katina Panagopoulos 
Barbara Pearlman
Nancy K. Quinn
Anna Rappaport
Ellen Ray 
Bettylu and Paul Saltzman*
William Siavelis
Margaret Silliker and John Ryan
Mary Simons
Marjorie Moretz Stinespring
Abigail Sylvester and   

Matt Schuneman 
Sharon Terry
Michelle Valiukenas
Linda and Terry Van Der Aa*
Monica Weed
Julie Zaideman 

Barrier Breakers
$500 - $999

Linda and Fred Ballard 
Brenda and Martin Becker*
Teresa Becvar
Bobbi and Ken Brown*
Tanya Burnell
Ann Byrne
Bashar Danial
Johanna Danz
Catherine Dennis 
Paul Elsberg
Bridget Gavaghan and   

David Lawson 

Julie and Howard Hayes
Fern Josephs 
Deepak Majmudar
Helen Marlborough
Kay W. McCurdy
Barbara Miner
Julia Mohan
Tom O’Keefe
Jesse Reeves
Kathryn Robertson 
Joanna Rupp
Kathleen Sedey
Beverly Butz Sosa
Ingrid Stafford
Lynne and Ricky Weber*
Barbara Wilson

In Kind + Strategic Partners
Bombas
Book of the Month
Boozy Bites
Chicago Fire
City Water Seltzer
Good Cause Coffees
PRP Wine International
Revolution Brewing
Southwest Airlines
Swissotel

Matching Gift Companies
AB Bernstein Wealth Management
AbbVie Inc.
Allstate Insurance Company
The Boeing Company 
Cardinal Health
The Chicago Community Trust
Exelon Corporation
Grainger
JPMorgan Chase & Co.
McMaster Carr Supply Company
Robert R. McCormick Foundation

Dedications
In Honor of Women Employed Staff
Jason Coulter
Ann Becker
Judy and Ernie Miyashita

In Honor of Nancy Kreiter
Lynne and Ricky Weber
Marti Mull Belluschi and   

Tony Belluschi
Janet and Philip Rotner
Neil and Susan Rosenberg

In Honor of Lydia Bueschel
Marilynn and Ron Grais

In Honor of Lisa Pattis
Kate Maehr and Sam Pickering
Mindy Sircus

In Honor of Janet Rotner
Louise Lane
Merle Gordon

In Honor of Cherita Ellens   
and Lisa Pattis
Joyce Coffee

In Memory of Elizabeth (Liz) 
Beckham
Angela Hubbell

In Memory of Darlene Stille
Wilma Stevens 

Paddy McNamara ◊
Jerry Newton ◊ 
Lisa and Mark Pattis ◊
Estate of Priscilla Perry
Janice E. Rodgers ◊
Meghan and Mike Shehorn

Champions for Change   
$5,000 - $9,999

Kate Attea and Kyle Barnett
Virginia Bartholomay
Nancy Hearon*
Lisa Snow and Franco Turrinelli
Julia Stasch

Partners for Change   
$2,500 - $4,999

Lucy Ascoli
Lydia Bueschel and  

Christopher Frumkin
Nakita Burrell
Cherita Ellens
Ellen and George Galland*
Laura Luckman Kelber and   

Daniel Kelber 
Carla Y. Kennedy and   

Michael R. Kennedy
Beata and Erich Kirr
Marjorie and Jeffrey Loeb
Linda K. Myers
Elena Robinson
Erin Schrantz
Janet J. Schumacher ◊
Cynthia Zeltwanger and   

Robert Tomes

Gold Investors for Change   
$1,500 - $2,499

Anonymous
Katharine Babcock
Lisa Battisfore 
Ann Becker and David Muschler
Eryn Brasovan 
Ellen Carnahan ◊
Fay Clayton and Lowell Sachnoff
Gabrielle Cummings ◊ 

Thank You
We are grateful for all our corporate partners, foundation funders, and 

individual donors who made a gift between July 1, 2020—June 30, 2021. 

Due to space constraints, we are not able to list all of our generous 

supporters. Heartfelt thanks to all of you for helping us to emerge 

stronger than before.

+Deceased        Monthly Donor        ◊ Anne Ladky Leadership Fund        *Nancy B. Kreiter Advocacy Fund
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BUILDING A LEGACY OF IMPACT

INVESTORS FOR CHANGE
With the generosity of our Investors for Change, 
who make unrestricted gifts of $1,000 or more 
annually, Women Employed is able to pursue the best 
opportunities to improve workplace conditions and 
build pathways to higher education so more women 
can succeed economically.

ANNE LADKY LEADERSHIP FUND 
Thank you to these donors who founded the fund 
in Anne’s honor and to those who have designated 
the total or a portion of their gift to the fund. All 
donations support initiatives aimed at increasing 
WE’s impact on the conditions facing women in 
low-paid occupations and building our movement 
by engaging next-generation leaders as activists for 
women’s economic justice. 

NANCY B. KREITER ADVOCACY FUND*
Special thanks to the donors of this fund that 
supports Women Employed’s work to strengthen 
federal equal opportunity policies.

GENERATIONS CIRCLE
Thanks to our supporters who have included Women 
Employed in their estate plans, future generations of 
women will have meaningful opportunities to achieve 
their aspirations for themselves and their families.

ELEVATE, OUR MONTHLY GIVING COMMUNITY 
Elevate is a passionate and determined group of 
monthly supporters on a mission to improve the 
economic status of women and remove barriers 
to equity. Make a monthly gift and join people just 
like you, giving anything they can to prove how 
unstoppable we are when we work together!

DEDICATIONS
Honor a loved one with a gift in their name to Women 
Employed for a birthday, anniversary, or other special 
occasion. Donations in memory of a special person 
honor their life and continue their legacy. The tribute 
gifts noted are donations of $150 and above.

STAFF
Linda Ballard
Shirlondra Brooks
Elizabeth Cunneen
Mary Kay Devine
Cherita Ellens
Christina Green
Ibie Hart
Corinne Kodama
Sarah Labadie
Jorian Lewke
Sharmili Majmudar
Judy Miyashita
Christina Perez
Amanda Sousa
Christina Warden
Lauren Wheeler

BOARD OF DIRECTORS
Kate Attea
Holly Bartecki
Lisa Battisfore
Lydia Bueschel
Nakita Burrell, Treasurer
Johanna Danz
Leslie Darling
Cherita Ellens, President and 

CEO
Beata Kirr
Marjorie Loeb, Secretary
Jennifer Mason
Ambar Mentor-Truppa, Co-Chair
Carrie Garcia Palmer
Katina Panagopoulos
Anjali Reddy
Elena Robinson
Diana Sharpe
Meghan Shehorn
Lynn Watkins-Asiyanbi, Chair
Rachelle Whitacre

RECENTLY RETIRED BOARD 
MEMBERS
Manjari G. Malkani, M.D.
Lisa J. Pattis (past Chair)

The Working Lunch 
Thank you to all of you who supported and celebrated with us at The Working Lunch – Virtual Edition 
on May 25th, where we featured leaders committed to championing economic equity and fundamental 
and systemic change at all levels, including our honorees, the Illinois Legislative Black Caucus, SEIU 
Healthcare IL IN MO KS, and The Pattis Family Foundation; our keynote speaker Congresswoman 
Lauren Underwood; and special guest Illinois Lieutenant Governor Juliana Stratton. Watch our event 
recap at womenemployed.org/twl2021

What will your legacy be? Ensure a more just future where ALL women, no 
matter their race or socio-economic background, have equitable access to increase their 
economic power. Make a legacy gift to Women Employed through your will or living trust, 
retirement account, or life insurance policy. When you do, we’ll welcome you as a member 
of WE’s legacy society, Generations Circle.

For more information, email Linda Ballard at lballard@womenemployed.org, or call her  
at (312) 448-7647.

In 2001, Mary Gardner moved to Chicago to become 
Director of Risk Management for a national chain of 
department stores. The role was “eye opening…From the 
in-store employees to the corporate office employees who 
left home at 4 a.m. for work, I witnessed the challenges and 
came to understand the underlying realities many women 
faced at home and on the job.”

When she was introduced to Women Employed and invited 
to join the Board, Mary was enthused. She recognized that 
WE’s “approach to systemic change and process-oriented 

progress” was a great match with her risk management background! “During the years 
I’ve been involved, I’ve continued to be impressed with the forward-thinking programs 
and policies supporting women—fair scheduling, equal pay, access to financial aid, the 
career pathways programs, just to mention a few.”

As the grandmother of two bi-racial girls, Mary’s commitment to WE’s intersectional 
approach is personal. Ensuring a better future for them is one reason she chose to 
designate Women Employed as a beneficiary in her IRA. She’s optimistic, “because 
Women Employed rallies individuals; corporations; educational institutions; and 
government to continue working for racial equity, educational success, equal pay, and 
fair workplaces.”

Because of Mary Gardner and other donors like her, Women Employed will be here to 
continue the fight well into the future. Thank you, Mary.

THANKS TO ALL 
OUR GENEROUS 
GENERATIONS  
CIRCLE MEMBERS

Kathleen Almaney

Nancy D. Anderson+

Shauna Babcock

Gabrielle Cummings

Vicki Curtis

Herbert A. Kirst+

Tina M. Erickson and  
Michael A. Krutsch 

Judy Erwin

Mary Gardner

Rebecca Girvin-Argon

Alice Greenhouse

Erica Harris

Jean Hoffenkamp+

Fern Josephs

Nancy and Rick Kreiter

Anne Ladky and   
Karen Fishman

Lisa Pattis

Joan Perkins

Priscilla Perry+

Janet and Philip Rotner

Janet Schumacher

Eric Stock

Debbie Thorne and   
Jerry Esrig

Elizabeth Turley

Lynn Watkins-Asiyanbi

FINANCIALS

*Unrestricted dollars

INCOME*
Total: $2,603,442

32% Foundations   
$832,494

7% Corporations, 
Corporate Foundations
$176,035

35%Individuals
$919,260

1% Government 
Grants
$37,034

18% Release of 
Restricted Funds
$460,707

7% Other Income
$177,912

EXPENSES

16% Management 
and General
$383,580 

71% Programs   
$1,627,653

13% Fundraising
$304,764

Total: $2,315,997

For more information on these special giving 
opportunities, call Linda Ballard at (312) 448-7647 
or visit womenemployed.org
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http://womenemployed.org

