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Centering Women’s Voices means 
giving them the space to share their 
own stories. We are pulling the chairs 
out at our tables and inviting women 
to take a seat. We are bringing their 
voices and experiences to advocates, 
funders, policymakers, and legislators 
who have the power to drive 
solutions. We are reaffirming that 
their needs are both valid and valued. 
And we are working hard to remove 
the barriers that stand between them 
and the opportunities they seek. 

In this report, we are proud to feature 
women, in their own words, who 
have benefitted from our work. We 
are thankful for the partners who 
help us remove barriers and create 
pathways to new realities. This work 
is bigger than us. And we cannot be 
successful without seeking out and 
listening to the women who will be 
impacted by it most.

There is no question that our mission 
continues to be as relevant as it 
was in 1973. Women Employed (WE) 
has responded strategically to 
the demands of the moment with 
unwavering commitment to the long-
term vision: building women’s economic 
power. Women still face significant 
barriers to economic equity—and they 
are even greater for Black, Latina/x, 
and low-paid women. And we are 
proud of the incredible strides we’ve 
made to help them improve their 
economic status.  

In just the past year, we secured 
expanded paid leave in the City of 
Chicago, winning the most forward-
thinking law in the country. We 
expanded our ASPIRE Project, helping 
more Illinois students succeed in 
higher education. We hosted the 
Women’s Economic Power Agenda 
(WEPA) Summit, bringing 
advocates, experts, and 
working women together 
to discuss what women 
truly need. You’ll read more 
about these and other 
victories in this report. 

The secret to our success, 
the reason WE has been 
able to identify the best 
strategies to alleviate 
women’s economic 
burdens, is that we listen, 
and we unapologetically 
center the needs of 
working women.  

LYNN WATKINS-ASIYANBI, CHERITA ELLENS,

Board Chair President and CEO

DEAR FRIENDS,

2

We know we won’t achieve this plan without Centering Women’s Voices in the 
solutions. It is only by listening, by bringing the women we work on behalf of to 
the table, that we can understand their needs and surface the most impactful 

strategies for change. We strive to do that every day. 

Women Employed’s work is driven by our mission to improve the economic status 
of women and remove barriers to economic equity. We are guided by our current 

strategic plan, which focuses on growing the economic power of women in Illinois, 
concentrating on those who have the greatest needs—women in low or unpaid 

work, and who are Black and/or Latina/x. Our plan includes four key pillars: 

OUR STRATEGIC PLAN

ENSURE the appropriate recognition and compensation of the 
essential work done by women.

Radically SHIFT the distribution of resources.

FORGE pathways to economic security, leadership, and wealth.

DRIVE organizational sustainability, capacity, and excellence.
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Centering Women’s Voices means actively listening to them, understanding 
their experiences, then bringing their voices to the tables where change 
happens, and advocating for strategic solutions that do not lose sight of their 
best interests and needs. Here are a few of the things we’ve been able to do 
this year, thanks to your support.

SECURING AN ILLINOIS 
CHILD TAX CREDIT

We helped win a first-ever state 
Child Tax Credit to help reduce 
childhood poverty. The final budget 
passed by the Illinois General 
Assembly included $150 million 
over two years, with $100 million 
annually thereafter. That means 
qualifying families can now receive 
up to $300 per child under 12 to 
cover basic expenses.

PROVIDING THOUGHT LEADERSHIP AND SHAPING CONVERSATIONS

In the past year, WE brought our expertise 
to councils, commissions, and coalitions—
including the City of Chicago’s Mayor’s 
Advisory Council on Women, the Illinois 
Labor Advisory Board, IBHE’s Commission 
on Equitable Public University Funding, the 
Coalition on Transforming Higher Education 
Funding, the Raising Illinois Coalition, the 
Data-To-Action Board of Advisors, the 
Illinois Domestic Workers Coalition, and 
many more—bringing the needs and voices 
of working women to the tables where 
decisions are made. 

Additionally, WE kept our issues in the public eye, educating and building collective will to 
drive change. Our experts were interviewed for more than 60 stories in outlets like Crain’s 
Chicago Business, Chicago Sun-Times, WGN, ABC, NBC, WBEZ, Yahoo, and the Chicago 
Tribune. We spoke on topics ranging from pay transparency, to caregiving, sexual harassment, 
subminimum wage, paid leave, and more! 

SHARING KNOWLEDGE ON WORKER RIGHTS CAMPAIGNS

Your rights are only good if you know you have them. Over 
the years, WE has developed expertise in running public 
education campaigns. This year, we released a report 
to help other organizations learn from our experiences. 
Building a Know Your Rights Campaign shares lessons we 
learned from our campaign to inform Illinois women of 
their equal pay rights. Our 18-month campaign, which we 
developed in partnership with the Illinois Department of 
Labor, funded by a FARE Grant from the U.S. Department 
of Labor’s Women’s Bureau, reached millions! We want to 
ensure other organizations can do the same. 

RESEARCHING HEALTHCARE CAREER PATHWAYS

WE began an original research study, supported by 
JPMorganChase, investigating career pathways 
for entry-level healthcare workers, who are 
disproportionately Women of Color. We’re looking 
at healthcare training programs in Chicago, 
healthcare workers’ needs, and their perceptions 
of career advancement. We hope to learn what 
barriers keep these women from advancing and to 
lift up proven best practices and innovations that 
will enable more women to access higher-level 
careers with family-sustaining wages.  

PRIORITIZING EQUITY AND INCLUSION, INSIDE AND OUT

You can’t drive systemic change externally without prioritizing an 
internal culture of equity and inclusion. Women Employed is doing 
the work to center the needs and voices of our own people. This year, 
WE were recognized for that work, coming in at number 22 out of 
100 employers on Crain’s Chicago Business 2023 Best Places to 
Work in Chicago. We were ranked in the top 25 percent for our deep 
commitment to systemic change at all levels.

AND THAT’S NOT ALL! 

Keep reading to see more ways we’re Centering Women’s Voices and driving 
change, and to hear directly from the women who are impacted by our work!

IMPACT AT A GLANCE 
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When it came to college, the question was 
never if I was going to go, that was always 
the plan. But my biggest barrier was how I 
was going to pay for it. Because my parents 
are Latino immigrants, their job prospects 
were very limited, so finances were always 
unsteady.
 
I was ineligible for need-based financial 
aid due to my parents’ retirement funds 
being counted as income, so paying out of 
pocket was my only option, which I knew 
would be difficult. In high school, I excelled 
in my classes and extracurriculars to receive 
scholarship offers, but it still wasn’t enough. 
But my parents, having attended college in 
their home country, valued higher education 
and wanted the same for me. So, they made 
the difficult decision to drain their entire 
retirement funds that they saved for over 30 
years to pay for my education. They chose 
my future over theirs. And what’s worse, 
because they are immigrants, they don’t get 
social security. 

Because there’s a wide range of 
circumstances within marginalized 
communities and especially communities 

of color, equitable funding is important. It 
ensures that students receive equal access 
to the same opportunities, irrespective of 
what they can afford. It also ensures that 
regardless of what school someone is going 
to in the state, they can access programs 
that they may otherwise not be able to.
 
I hope future students have an easier path 
to paying for their education. Everybody 
deserves the opportunity to obtain a college 
degree. Especially those whose backgrounds 
are like mine. And Women Employed (WE) is 
helping to make that possible.

The people who are the most impacted 
often don’t have a voice in the room, 
but WE is bringing awareness to these 
issues and centering their voices where 
they would otherwise not be represented. 
They’re advocating for various bills and 
ensuring that we have policies that address 
community needs. And that’s important. 
Knowing there’s someone in the room, who’s 
fighting for you and who understands you, 
makes all the difference in the world.

MAKING EDUCATION MORE ACCESSIBLE

PRIORITIZING EQUITY IN 
EDUCATION 

For more than two years, we’ve been working 
with lawmakers, universities, and policy 
experts to prioritize adequate and equitable 
funding for Illinois public universities, so 
every university has the resources they need 
to serve their unique student populations. 
This year, we helped shape recommendations 
released by the Commission on Equitable 
Public University Funding. In addition, WE 
helped draft legislation to enact an equitable 
funding formula for Illinois public universities. 

We also 
advocated for and 
won $10 million 
in additional 
need-based 
financial aid for 
Illinois students 
through the MAP 
grant. These 

advances will ensure all Illinois students can 
get a college education, and are crucial to 
closing access and achievement gaps faced 
by students from low-income households and 
Students of Color.  

For some women, 
the traditional 
college system may 
not be the best 
route to improve 
their job prospects. 
Career pathways 
programs help adult 
students build 
their academic skills, explore career options, 
and get credentials and certifications 
they need to succeed. After the pandemic 
forced some of our partners to leave the 
program, this year we rebuilt our Career 
Foundations Consortium—a group of 
community-based organizations delivering 
our Career Foundations course—back to nine 
organizations, including two members who 
serve domestic violence survivors as part 
of our pilot program focused on building 
survivors’ economic power. Our Career 
Foundations Consortium was recognized 
at the 2024 Workforce Innovation and 
Opportunity Act (WIOA) Summit with the 
Collaboration Award!  

We expanded our Accelerating Student 
Progress and Increasing Racial Equity (ASPIRE) 
Project. ASPIRE, established in 2021, works 
directly with Illinois community colleges to 
reshape developmental education as part 
of WE’s long-standing effort to improve 
outcomes for adult students and Students 
of Color. In addition to working with 10 
colleges to put into effect placement, course, 
curriculum, and program changes, as well 
as systems to track student progress, we 
developed an Equity-Minded Leadership 
Academy in partnership with the University 
of Southern California (USC), where 
instructors and administrators are working 
to foster a sense of belonging and equity for 
students in the classroom. These measures 

will ensure more colleges can better support 
students on their path to college completion.

EXPANDING THE ASPIRE 
PROJECT

BUILDING CAREER 
PATHWAYS 
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As a mom of two, not having access to paid 
time off was very difficult. Trying to manage 
my kids while working two jobs, I missed a 
lot. It was even hard for me to run errands, 
take a vacation, and take time off work if 
I was sick, unless absolutely necessary. I 
needed my hours. I needed my check. Living 
paycheck to paycheck, I couldn’t afford to 
miss that day of work. I couldn’t even afford 
to miss an hour.

Since things have opened back up post-
COVID, schools have been doing more and 
having more activities. And I love that. So, 
I try to schedule everything around my 
daughters and their extracurriculars, but 
there have been moments where I couldn’t 
do things like attend parent-teacher 
conferences, school plays and meetings, or 
after-school activities. And a lot of those 
meetings weren’t recorded. I often wondered 
if the school staff or the principal felt like 
parents didn’t care. And it’s not that we 
didn’t, we just needed to go to work. 

But since the passage of the paid leave 
ordinance in Chicago, I’ve been able to do 
things like take a mental health day. Or if I’m 
feeling sick, I can take a couple of days to 
get better so I can be my best self at work. 
It’s been a huge relief knowing that I have 
time that is accumulating where I can focus 
on myself and my kids. I know that if I take 
a day or two off, money will still be there 
for me to pay my rent and other expenses 
without things falling apart or behind. 

I have been speaking with other parents 
about this ordinance, and we’re all excited 
about it and even what’s to come. It’s hard 
being a mom and trying to survive without 
having paid time off. So, it’s important that 
people not only know about it, but tell others 
and take advantage of this benefit. It makes 
us feel appreciated for all our hard work.

IMPROVING WORKPLACES

WINNING PAID TIME OFF 
IN CHICAGO 

On the heels of 
passing the Paid 
Leave for All 
Workers Act in 
Illinois last year, 
we advocated for 
an expanded paid 
time off ordinance 
in Chicago this 
year. And thanks 

to you, WE WON! The ordinance, which 
went into effect on July 1, 2024, builds on 
the five paid sick days that working people 
in Chicago were already entitled to earn, 
adding up to five days of flexible paid time 
off that can be used for any reason. It’s the 
most forward-thinking law in the nation, and 
especially impacts part-time and low-paid 
workers in jobs that don’t typically provide 
benefits, who are disproportionately women 
and People of Color. Between the two laws, 
roughly 2.5 million more Illinoisans can now 
care for themselves and their families without 
risking their paychecks.

Working with our partners on the Equal 
Pay Chicago Coalition (EPCC), we laid 
the groundwork for Chicago to remain a 
leader on pay equity. As EPCC’s backbone 
organization, we led a strategic planning 
process, solidified EPCC’s mission, rebranded, 
launched a new website, and held the first 
webinar in the Equal Pay Chicago Pay 
Equity Series: Making Salary Transparency 
Work. We are elated to continue the work of 
this coalition by advocating for equal and 
equitable pay for all, with the ultimate goal 
of eradicating the persistent pay gap and 
ensuring a more just and inclusive future.

After years of advocacy, Chicago’s City 
Council passed an ordinance to end the 
subminimum wage for tipped workers in 
Chicago. The ordinance phases out the 
subminimum wage over five years, ensuring 
tipped workers rightly earn Chicago’s full 
minimum wage with tips on top. This makes 
Chicago the largest U.S. city to independently 
pass a full and fair wage, and is a step toward 
economic security for the Black and Latina/x 
women most likely to hold those jobs.

SECURING A FULL AND FAIR 
WAGE FOR TIPPED WORKERS

EQUAL PAY CHICAGO 
COALITION

Winning laws isn’t enough. We must make sure 
people know their rights. So, we launched a 
public education campaign, creating websites 
and fact sheets, running digital ads, sending 
emails, and sharing social media toolkits. This 
year alone, our campaign reached 2.2 million 
people across the state!
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Cleaning was a part of my Saturday morning 
chores growing up. And as I was cleaning 
to cope with my mother’s passing in 2020, I 
realized how beneficial those skills were to 
others and decided to invest in myself. I was 
no longer working at the time and decided 
to start a cleaning business, Satin Sheen 
Cleaning Services, in 2021. I made my own 
flyers, managed my social media pages, and 
put the word out to everyone I knew.
 
When I started, I charged $25 a room and 
worked for hours. But I didn’t know how 
to keep my overhead down, or how much 
product to buy, or understand taxes. That 
all changed when I was introduced to the 
Women’s Entrepreneurship Hub (WE Hub). I 
was pitching my business at an event, and 
Women Employed was there. A member of the 
WE team pulled me aside after. She’d really 
listened to me, and she showed me how WE 
Hub could help me.
 
WE Hub has given me structure and 
helped with understanding the importance 

of branding, taxes, and how to create a 
sustainable business with hopes of growing 
it into a franchise one day. I have also been 
able to employ other moms and give them an 
opportunity to make additional money. 
One of the things I love the most about WE 
Hub is learning about grants, especially as 
a Black woman entrepreneur. In addition to 
exposure. I have been put into places where 
people can learn more about me and my 
business.
 
Before learning about WE Hub, I would spend 
hours surfing the internet for information. But 
now, everything I need is housed in one place. I 
tell women that the Women’s Entrepreneurship 
Hub helps to give you a framework of what 
you want to do and a checklist on how to get 
everything done. WE Hub is your resourceful 
best friend. It’s the friend that you can call 
and pick their brain, and they will give you the 
answers you’re looking for.

LISTENING AND LEARNING

WOMEN’S ECONOMIC POWER 
AGENDA (WEPA) SUMMIT

WE convened 11 planning partners from 
across Illinois to plan and host a 2-day 
Women’s Economic Power Agenda (WEPA) 
Summit. The summit brought together 49 
organizations and over 100 participants, 
and centered the voices of workers not often 
included at policy and advocacy tables, 
bringing them together with advocates, 
policy organizations, worker centers, labor 
groups, small business owners, and more. 
WEPA focused on addressing the barriers to 
economic equity working women in Illinois 
continue to 
encounter, including 
a persistent 
wage gap and 
compounding 
effects of racism 
and sexism. 

We then compiled 
our learnings into 
a report, Women’s 
Economic Power 
Agenda for Illinois. 
The report provides 
recommendations 
in the areas 
of caregiving, 
workers’ rights 
and protections, 
language access, wages and public benefits, 
women’s entrepreneurship, consumer 
protection and financial education, as well 
as public and private funding. Learn more at 
womenemployed.org/wepa

In April, we collaborated with Illinois Lieutenant 
Governor Juliana Stratton to host a We 
Chat on the South Side of Chicago. As a 
part of We Thrive, the Lieutenant Governor’s 
initiative focused on financial well-being for 
Illinois’ women and girls, this stop brought 
together women workers, entrepreneurs, and 
community leaders for an audience-focused 
conversation, where guests shared their 
needs and experiences, and what they feel 
would build their economic power. What we 
heard from guests was personal, and moving, 
and serves as another example of how we 
intentionally create and participate in spaces 
to hear from community to help inform our 
strategies and shape our work. 

Since launching the Women’s Entrepreneurship 
Hub (WE Hub) in 2022, we have been 
connecting with women who have started, or 
who are seeking to start, their own businesses. 
In May, we launched a report, Listening and 
Learning from Women Entrepreneurs. The 
report shares what we have learned from 
women business owners across the state, and 

provides recommendations for ways that 
business service organizations, government 
agencies, investors, and nonprofits can 
better meet the needs of low-income, Black, 
and Latina/x women entrepreneurs. Based 
on what we’ve heard, we’ve already enhanced 
the WE Hub, and developed a Money Finder 
tool aimed at helping more women access 
business grants and loans. Read the report 
at womenemployed.org/wehub

CENTERING THE NEEDS OF 
WOMEN ENTREPRENEURS

WE CHAT WITH 
LIEUTENANT GOVERNOR 

JULIANA STRATTON
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Thank You

CORPORATIONS
$10,000+
Allstate Insurance Company m
ComEd, an Exelon Company m
International Services, Inc.*m
Jelmar, manufacturer of CLR Brands m
JPMorganChase m
SEIU Healthcare Illinois, Indiana, Missouri  
     & Kansas m
Seyfarth Shaw at Work*m
Verizon
Southwest Airlines m
Wind Creek Chicago Southland m
Wintrust m

$5,000 - $9,999
(en)Courage Coaching m
AARP Chicago m
CIBC Bank USA m
Jackson Lewis LLP m
Koley Jessen Attorneys m
KPMG LLP m
McDonald’s Corporation m
Mesirow Financial m
Nicor Gas m
R1 RCM m
Sipi m

$1,000 - $4,999
4S Bay Partners
AFSCME Council 31 m
Alternatives Youth
The Chicago Federation of Labor m
City Colleges of Chicago m
Credit Union ONE
Direct Federal Credit Union
Farmers Insurance Federal Credit Union
Kayne Anderson m
Fifth Third Bank m
Miner, Barnhill & Galland, P.C.*
Space Coast Credit Union
Specialty Beer Services, Inc
Stephan Zouras, LLC m
Taft Law*m
Valentine Austriaco & Bueschel, P.C. m
Virtus m

FOUNDATIONS
$100,000+
The Chicago Community Trust m
The Donley Foundation
ECMC Foundation
Family Values @ Work
JPMorganChase
Illinois Community College Board
Lloyd A. Fry Foundation
Paul M. Angell Family Foundation

$50,000 - $99,999
Caring Across Generations
Joyce Foundation
Michael Reese Health Trust
Polk Bros. Foundation
Pritzker Children’s Initiative

$25,000 - $49,999
Anonymous
Chicago Foundation for Women m
Crown Family Philanthropies
The Pattis Family Foundation
Woods Fund of Chicago

$10,000 - $24,999
The Allstate Foundation

INDIVIDUALS
Leadership Circle
$10,000+
Kate Attea and Kyle Barnett m 
Nancy and Rick Kreiter*◊m
Lakshmi Foundation
Lohengrin Foundation
Lisa and Mark Pattis ◊
Estate of Joan Perkins +
Janice E. Rodgers ◊m
Lynn Watkins-Asiyanbi ◊m

Champions for Change
$5,000 - $9,999
Susan Attea
Virginia Bartholomay
Bill Bass Foundation m
Fay Clayton
Shawna Dodds
Cherita Ellens m
Ora Kathleen Flynn-Barnett Family   
     Foundation
Nancy Hearon/Charles Jacob 
     Foundation*
Brian and Ali Kreiter*m
Jerry Newton ◊m
Carrie and Scott Palmer m
Trust Chicago Giving Circle

Partners for Change
$2,500 - $4,999
Cynthia Alfaro m
Holly Bartecki
Lydia Bueschel and 
     Christopher Frumkin ◊m
Nakita Burrell m
Anne Megan Davis ◊
Catherine Dennis m
Judy Erwin and Wayne Andersen
Mary Gardner ◊
Caroline Greenberg m

Laura Luckman Kelber and 
     Daniel Kelber m
Karen Lewis m
Marjorie and Jeffrey Loeb
Eleanor and William Revelle
Lisa Rosenberg and Howard Balikov*m
Sheli and Burton Rosenberg
Susan Schwartz
Lauren Smith m
Lisa Snow and Franco Turrinelli

Gold Investors for Change
$1,500 - $2,499
Anonymous
Katharine Babcock
Fran Bell m
Eryn Brasovan 
Gabrielle Cummings ◊
Vicki Curtis ◊
Risa Davis m
Ausannette García-Goyette m
Shelley Gorson and 
     Alan Salpeter Family Fund*
Rachel Gross m
Pamela Haney m
Sharon Harris
Toni and John Henle ◊
Keri Kramer 
Tanya Larson m
Jennifer Mason m
Nia Mathis m
Ambar Mentor-Truppa and Mike Truppa 
Judy and Ernie Miyashita 
Katina Panagopoulos 
Rebecca Raymond m
Janet and Philip Rotner*◊m
Janet Schumacher ◊
Meghan and Mike Shehorn m
Lisa Turley ◊m
Christina Warden 
Julie and Robert Zaideman 

Investors for Change
$1,000 - $1,499
Anonymous (3) 
Patricia Arnold 
Kathy and Peter Bresler
Christina Bullock
Dolores Connolly and Dan Casey
Mary Kay Devine and Jason Coulter 
Karen Fishman and Anne Ladky ◊
Jill and Steve Gomberg*
Deanna Graham
Davis Jenkins
Patricia Katz
Melissa Kibler 
William Krehbiel
Khun Lebakken ◊

Susan and Richard Lenny
Miranda and Jed Mandel
Wendy McCullough 
Patricia M. McKiernan ◊
Lynde O’Brien 
Abosede Odunsi
Pamela Piane and Colin Bower
Ellen Ray 
Toi Salter
Cheryl and John Seder*
Susanne Glink +
Joanna Trotter
Cynthia Zeltwanger and Robert Tomes

Barrier Breakers
$500 - $999
Anonymous (2)
Cara Athmann
Sepora Badower m
Linda and Fred Ballard
Marian Barell
Barbara Barreno-Paschall
Teresa Becvar 
Marti Mull Belluschi and Tony Belluschi*
Suzanne Bettman
Jennie Bishop
Robin Carter
Megan Cipperly 
Julie Coffman
Kelly Cundiff
Andrew Davis
Sharon Eiseman
Bridget Gavaghan 
Lee Glazer*
Christi Harrison
Abigayil Joseph
Jessica Kumar and Alexander Meadow
Helen Marlborough and Harry Roper
Jessica Maurer
Lynn McGovern
Jonathan Milonas
Julia Mohan
Chrissie Pariso
Mary Pierson
Mrinalini Rao
Fiona Ray
Stacy Reynolds
Michael Rosenholtz
Bettylu and Paul Saltzman*
Carole Schecter 
Claire Schenk
The Stang Family
Kathleen Sedey
Soo-Lyon Yon

In Kind + Strategic Partners
2 Towns Ciderhouse 
AIR Aerial Fitness
Alarmist Brewing
BARK
Big O Ginger Liqueur
CAN TV
Chicago Architecture Center
Chicago Botanic Garden
Chicago Fire
Chicago Red Stars
Chicago White Sox
The Cider Farm

Ciderboys
Cooper’s Hawk Winery & Restaurants
Coupon Cabin
The Dearborn
D&V International, Inc.
ERIS Brewery and Cider House
The Field Museum
First Ascent Climbing & Fitness
Float Sixty
Flowers for Dreams
Go Ape Foundation
Goodman Theatre
Goose Island Brewery
Koval Distillery
Let’s Build Hope
Meeting Tomorrow
The Merz Family of Brands
Metropolis Coffee Company
Music Box Theatre
Packed with Purpose
PRP Wine International, Inc.
Raising Cane’s Chicken Fingers
Ramborn Cider Co.
Rebellious Magazine for Women
Revolution Brewing
Ritual Beverage Company
Samuel Smith
Seattle Cider Company
Siena Tavern
Six Flags Great America
Southwest Airlines
Stem Ciders
Sugar Beet Co-op
Tandem Ciders
Vermont Cider Company
Worlds of Fun
Writers Theatre

Matching Gift Companies
Abbott Laboratories
AstraZeneca
BMO Harris
The Boeing Company
The Chicago Community Trust
ComEd
Discover Financial Services
Google
Grainger
Intercontinental Exchange
JPMorganChase
The John D. & Catherine T. MacArthur 
     Foundation
Pritzker Traubert Foundation
Publicis Re:Sources
Raytheon
Verizon

Dedications

In Honor of Kate Attea
Marian Barell
Jennie Bishop
William Krehbiel

In Honor of Lydia Bueschel
Andrea Conklin Bueschel

In Honor of Elizabeth, Abby, and Evie   
     Cunneen
Darlene Cunneen

In Honor of Carrie Garcia Palmer
Kristen Mally Dean

In Honor of Nancy Kreiter
Caroline and Dirk Degenaars*
Lisa Rosenberg and Howard Balikov*
Mary Pierson
Steve Meyer*
Jane Brandwein*
Charlene and Bob Baizer*

In Honor of Sarah Labadie
Laura Labadie

In Honor of Karen Lewis
Anonymous

In Honor of Ambar Mentor-Truppa
Harleen Singh

In Honor of Judy Miyashita
Catherine Dennis

In Honor of Lisa Rosenberg and 
     Howard Balikov
Susan and Richard Lenny
Nancy Cunniff
Nancy Sassower

In Honor of Janet Rotner
Merle Gordon

In Honor of Women Employed Staff
Anonymous

In Memory of Darlene Stille
Wilma Stevens

In Memory of Joan  Perkins
Pamela Piane & Colin Bower

In Memory of My Aunt, “DKD“
Lydia Bueschel

In Memory of Andi Linderman
Eryn Weber-Shifrin *

In Memory of Rupal Patel
Ami Desai and family

In Memory of Marlene Pochis
Stacy Berk

In Memory of Michael Ward
Adam Hirsch

+Deceased     Monthly Donor     ◊ Anne Ladky Leadership Fund     *Nancy B. Kreiter Advocacy Fund      
mThe Working Lunch Sponsor/Table Leader

We are grateful for all our corporate partners, foundations, funders, and individual donors 
who made a gift between July 1, 2023 - June 30, 2024. Due to space constraints, we are not 
able to list all of our generous supporters. Heartfelt thanks to all of you for fueling our work 
to build the economic power of women.
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THANKS TO ALL 
OUR GENEROUS 
GENERATIONS 
CIRCLE MEMBERS

Kathleen Almaney
Nancy D. Anderson+
Shauna Babcock
Gabrielle Cummings
Vicki Curtis
Tina M. Erickson and
     Michael A. Krutsch
Judy Erwin
Mary Gardner
Rebecca Girvin-Argon
Alice Greenhouse
Erica Harris
Jean Hoffenkamp+
Fern Josephs
Herbert A. Kirst+
Nancy and Rick Kreiter
Anne Ladky and
     Karen Fishman ◊
Lisa Pattis
Joan Perkins+
Priscilla Perry+
Janet and Philip Rotner
Janet Schumacher
Eric Stock
Debbie Thorne and
     Jerry Esrig
Lisa Turley
Lynn Watkins-Asiyanbi

JOAN PERKINS’ LEGACY OF IMPACT
Over the years, few have been more committed to Women 
Employed and our mission than Joan Perkins. When Joan 
attended her first WE meeting in the 1980s, she knew she had 
found a place to, in her words, “work on issues that were bigger 
than myself.” That led to a lifelong commitment to WE. 
Joan’s connection led her to join the Board of Directors, serving 
for more than 15 years, including as Board Chair. After retiring 

from the Board, she remained a steadfast friend, donor, advocate, and friendly face 
at our events. She also made the commitment to leave a legacy of advocacy by 
designating WE as a beneficiary in her will, joining our Generations Circle.

We were deeply saddened when Joan passed away in April. And we are proud to 
say that her legacy lives on. Thanks to Joan’s foresight, Women Employed received a 
generous gift from her estate that will allow us to continue our work into the future. She 
also inspired others to give in her honor, ensuring her passion for the organization will 
live on. Thank you, Joan. You will be missed!

INVESTORS FOR CHANGE
With the generosity of our Investors for Change, 
who make unrestricted gifts of $1,000 or more 
annually, Women Employed is able to pursue the best 
opportunities to improve workplace conditions and 
build pathways to higher education so more women 
can succeed economically.

GENERATIONS CIRCLE
Thanks to our supporters who have included Women 
Employed in their estate plans, future generations of 
women will have meaningful opportunities to achieve 
their aspirations for themselves and their families.

ANNE LADKY LEADERSHIP FUND ◊
Thank you to these donors who founded the fund 
in Anne Ladky’s honor and to those who have 
designated the total or a portion of their gift to 
the fund. All donations support initiatives aimed at 
increasing WE’s impact on the conditions facing 
women in low-paid occupations and building our 
movement by engaging next-generation leaders as 
activists for women’s economic justice.

ELEVATE, MONTHLY GIVING

Elevate, our monthly giving community, is a passionate 
and determined group of monthly supporters on a 
mission to improve the economic status of women and 
remove barriers to equity. Make a monthly gift and join 
people just like you, giving anything they can to prove 
how unstoppable we are when we work together!

NANCY B. KREITER ADVOCACY FUND*
Special thanks to the donors of this fund that support 
Women Employed’s work to strengthen federal equal 
opportunity policies.

DEDICATIONS

Honor a loved one with a gift in their name to Women 
Employed for a birthday, anniversary, or other special 
occasion. Donations in memory of a special person 
honor their life and continue their legacy. The tribute 
gifts noted are donations of $150 and above.

For more information on these special giving 
opportunities, call Michelle Schwartz at (312) 481-6770 
or visit womenemployed.org. 

We are grateful to everyone who supported and celebrated with us at The Working Lunch 
on May 23rd. This year, we went ALL IN, hosting a thought-provoking conversation on the 
interconnection between the issues facing working women, and the collaboration needed to 
drive change. Our panel featured Rev. C.J. Hawking of Arise Chicago, Dr. Cristina Pacione-Zayas 
from the City of Chicago, and Audra Wilson of the Shriver Center on Poverty Law. We also 
honored people and organizations who are ALL IN 
on driving systemic change, including Arise Chicago, 
BMO, and Amber N. Anderson, Executive Director 
and Founder of the Black is Gold Organization.

What will your legacy be?
Follow in Joan’s footsteps, and ensure a future of economic equity and expanded 
opportunities with a legacy gift to Women Employed. You can join our Generations 
Circle by making a planned gift through a will or living trust, retirement account, 
or life insurance policy. For more information, contact Michelle Schwartz at 
mschwartz@womenemployed.org. 

Champion Sponsor:

Trailblazer Sponsors:

FINANCIALS

*Unrestricted Dollars14 15

Thanks to those who have donated in Joan’s memory:

Anonymous (2)
Ashley Dodd
Jill Crandall

Vicki Curtis
Catherine Dennis
Nancy Kreiter

Janet Schumacher
Pamela Piane & Colin Bower



womenemployed.org

Follow @WomenEmployed


